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Executive Summary

Public training available to people involved in renting properties is concentrated on the intake, leasing,
resident experience, compliance, and high-level investor sides of the business. Formal programs exist
for property management, fair housing, leasing skills, basic maintenance, preservation of distressed
assets, and investor education. General construction leadership programs exist as well. By contrast,
the construction field staff who execute acquisition rehabs, turns, and CapEXx projects at portfolio
volume operate in a clear gap. Institutional operators maintain internal standards and documentation,
yet a qualitative review of public employee reviews, together with industry patterns commonly cited by
practitioners, describes onboarding for these roles as brief and process-oriented, followed by high-
volume autonomy under KPI pressure. The result is inconsistent scoping, cost control that can prioritize
speed or metrics over durability, limited real quality control, and outcomes that vary by market and local
leadership. This white paper maps what is publicly available on the intake and lease side, defines the
operational gap on rehab and turn reworks, shows the cost of that gap at the operator's own numbers,
and proposes a classroom set list designed to address the profit-relevant skills that are currently
undertrained. It closes with a proof path for operators: a 60 to 90 day pilot on one market or one batch
of turns, measured against a baseline taken up front.

Why this is a must-have for operators

» It ties to metrics you already track daily. Days to lease-ready, first-30-day maintenance
calls, cost per door, and change orders. Nothing new to invent or report.

* No new software. The systems run on your current apps, templates, photo standards, and
scorecards.

o It starts with one market. A 60 to 90 day pilot on one market or one batch of turns, not a
portfolio-wide rollout.

» It pays for itself at your numbers. Run the Lease-Ready Speed Calculator with your rent,
units, and cycle time. The pilot fee is sized well under the rent captured earlier.

* It makes your current team better and stickier. Clear standards, less burnout, fewer
callbacks. It builds your people inside your system.

The Cost of the Gap

The gap is measurable, and the fastest way to see it is at your own numbers. Below are two results the
program has shown, each paired with simple math an operator can run using figures already reviewed
every day: cycle time, list rent, turn volume, move-ins, and maintenance cost.

1. Construction Cycle Time

The program has shown a 50% reduction in rehab and turn cycle time. At your numbers:
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« Days saved per unit = [your average cycle time in days] x 50%

* Recovered lease revenue per unit = days saved per unit X [your average list rent per day]

« Annual revenue to the operating budget = recovered lease revenue per unit X [your annual
turn/rehab volume]

2. New Move-In Callbacks

The program has shown an 82% reduction in first-30-day maintenance calls on new move-ins. The cost
of a maintenance call is the operator's own number; this paper does not assign one. At your numbers:

* Maintenance calls avoided = [your annual new move-ins] x [your current first-30-day call rate
%] x 82%
* Annual maintenance savings = calls avoided x [your cost per maintenance call]

Correct it in initial or turn construction and you get a happier resident, longer leases, and lower
maintenance cost.

What Is Available: Intake and Lease Side Operations

Structured public and enterprise training covers most of the resident-facing and administrative workflow
that begins once a home or unit is ready for marketing. These programs are well-established, frequently
updated for regulatory changes, and widely adopted by operators and third-party management
companies.

Property Management and Leasing

* IREM Skill Badge: Managing Single Family Homes. Short course (3—6 hours) covering
marketing, leasing, maintenance overview, risk management, and budgeting for SFH portfolios.
Focused on achieving owner goals and NOI through resident lifecycle management.

« Grace Hill and similar enterprise LMS platforms. Extensive catalogs for multifamily teams
including Fair Housing (state-approved in several jurisdictions), sexual harassment, tax credit
compliance, leasing and sales skills, virtual leasing, customer service, leadership, and resident
experience. Content is regularly updated for regulatory changes.

 ARM (Accredited Residential Manager) pathway and related IREM credentials. Experience-
based certification requiring demonstrated management of residential portfolios and
performance of defined functions. Strong emphasis on operations, occupancy, and financial
reporting.

* Nan McKay and similar HUD-focused programs. Multifamily Housing Specialist training
covering Handbook 4350.3, eligibility, rent calculation, recertification, and RAD/PBRA
requirements. Targeted at occupancy and compliance staff.

Technical Maintenance and Condition Documentation

» SkillCat (via Grace Hill partnership). Mobile technical training and simulations for HVAC,
electrical, plumbing, appliance repair, and related certifications (including EPA). Designed for
onsite maintenance technicians rather than construction managers overseeing turns and
rehabs.

* NRPS Institute CRCA (Certified Rental Condition Analyst). Newer standardized visual
assessment methodology (RPCS) with photo standards, severity grading, and documentation
suitable for move-in/move-out or ongoing condition surveys. Focused on consistent reporting
rather than scope development or execution.

«  NAMFS Academy certifications. Inspection and property preservation training aligned with
HUD, FHA, GSE, and investor guidelines for pre-sale, post-sale, and recurring services on
distressed or REO assets. Relevant to acquisition pipelines but not to occupied-portfolio turns.
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Investor and High-Level Education

Multifamily bootcamps and investor programs (underwriting, capital raising, asset management
frameworks) and scattered BRRRR or renovating-for-profit courses exist. These address deal-level
decision-making and basic ROI concepts but do not train field construction staff on scalable execution
systems.

General Construction Leadership Programs

Established construction education also exists for field leaders. NCCER's Construction Superintendent
Certification Program and the AGC Supervisory Training Program cover leadership, communication,
planning and scheduling, contract documents, cost and productivity, quality, safety, and risk. These are
strong programs, but they teach general construction leadership built around a single jobsite and a
defined project. They do not teach the work that defines rental operations: scattered-site turns and
rehabs running in parallel across a metro, scoped for rental durability, priced against rent ceilings, and
delivered at portfolio volume through a rotating bench of third-party crews.

Summary of available intake and lease training: The public and enterprise catalog is mature for
resident acquisition, leasing, compliance, basic maintenance response, and high-level portfolio thinking.
It equips teams to market, screen, lease, and respond to resident requests once a home is rent-ready.
It does not systematically prepare the people who create that rent-ready condition at volume.

The Clear Gap: Rehab and Turn Reworks from Construction Field
Staff

Institutional SFR and multifamily operators maintain internal standards, scoping templates, photo
requirements, and process documentation for acquisition rehabs, turns, and CapEx. These materials
are non-public. Public employee reviews and industry patterns commonly cited by practitioners suggest
that they function primarily as liability protection and process control rather than as genuine skill
development.

Method. The review evidence in this paper comes from a qualitative review of public Glassdoor and
Indeed reviews for construction superintendent and related field roles at institutional SFR operators,
roughly 40 to 60 reviews read in total. Reviews were read for themes, not counted or scored, and
nothing here should be taken as a measure of how often a given experience occurs. Themes that
appeared include brief onboarding (one reviewer described three days of training followed by
independent management of a large geography), high autonomy under heavy workload, short staffing,
KPI and bonus pressure, and outcomes that vary by market. Reviewers used phrases such as “figure it
out yourself” and described numbers prioritized over house quality, budgets reduced to the point of
move-in problems, process-heavy documentation, and limited ongoing support. No employer is named
in this paper.

What the positive reviews show. Not every review is negative. Some reviewers cite good benefits
and high autonomy as real strengths of these roles. That is consistent with the thesis, not a
contradiction of it. Autonomy is an asset in the hands of a trained superintendent and a liability in the
hands of an untrained one. A role can offer strong benefits and wide latitude and still leave a new hire
to learn scoping, cost control, and quality judgment on live houses. The gap this paper describes is not
a lack of trust or compensation. It is autonomy without training.

What Field Staff Are Expected to Do

e Conduct pre-move-out visits, move-out inspections, and resident orientations.
» Develop scopes and budgets aligned with company standards and fit-and-finish requirements.
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Manage third-party contractors or internal crews, review change orders, and control cost and
schedule.

Perform quality control, document work with before-and-after photos, and close projects to rent-
ready condition.

Meet KPls on days vacant, cost per door, and resident readiness while operating under variable
market conditions.

Where Current Approaches Fall Short

Training is orientation, not skill-building. Short onboarding on apps and process manuals
does not teach judgment on what belongs in a scope, how to balance durability against cost, or
how to prevent rework.

Standards vary by market and are often applied inconsistently. Cross-payment between
jobs, trading inspection items, and change-order behavior driven by bonus structures are
industry patterns commonly cited in rehab and turn operations. Where they occur, they create
uneven outcomes and hide the true cost of a turn.

Quality control is documentation-heavy rather than outcome-focused. Photo requirements
and punch lists exist, yet callbacks and rework persist when field decision-making is
undertrained.

Contractor systems reward volume or speed more than consistent quality. Payment
timing, scorecards, and accountability mechanisms that reduce reliance on individual
“superhero” superintendents are rarely taught as transferable systems.

The profit drivers sit in this gap. Accurate scoping, real cost control that protects asset
longevity, and QC that reduces callbacks directly affect days vacant, maintenance spend,
resident retention, and NOI. These skills are not covered by intake and lease training, are not
specific to rental operations in general construction programs, and are only lightly addressed by
internal process manuals.

Proposed Classroom Set List

The following classroom set is designed for construction managers, superintendents, rehab leads, and
related field staff. Each module states a measurable outcome, ends with one field task applied to the
learner’'s own job, and names the before-and-after metric that shows whether the skill transferred. The
metrics are the ones operators already track: days to lease-ready, first-30-day maintenance calls,
scope variance, and change orders per job.

Sequence. Execution and quality control comes second, right after assessment, because it is the
fastest visible win: a better pre-move-in QC walk shows up in first-30-day calls within one month, before
scoping and contractor systems have had time to change cycle time.

Module 1: Asset Condition Assessment and Decision Framework

Systems-level walkthrough (roof, HVAC, plumbing, electrical, envelope) versus cosmetic items.
Repair-versus-replace criteria that account for remaining useful life, rental durability, and market
rent ceilings.

Distinguishing acquisition rehab, turn, and planned CapEx scopes.

Workshop exercise: Standardized assessment checklist and severity grading applied to
sample properties.

After this module you can walk a vacant unit with a standard checklist, grade every system
and finish item as repair, replace, or defer, and miss no system-level item that a second walker
finds.

Field task: Assess your next three vacant units with the checklist and have a peer or supervisor
re-walk one of them.

Beforelafter metric: Change orders per job for items missed on the first walk.
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Module 2: Execution, Quality Control, and Rework Reduction

Sequencing, progress verification, and punch processes that catch issues before resident
move-in.

Photo and video documentation standards that support both quality and liability without
becoming the sole control mechanism.

Root-cause analysis of common callbacks and rework drivers.

Workshop exercise: Review a set of completed project photos and documentation; identify
gaps and build a corrective QC checklist.

After this module you can run a pre-move-in QC walk that closes every punch item before
keys are released, and name the root cause of any call that still comes in during the first 30
days.

Field task: Use the QC walk on every unit you hand off for 30 days and log each first-30-day
call with its root cause.

Beforelafter metric: First-30-day maintenance call rate on your move-ins, the 30 days before
versus the 30 days after.

Module 3: Scoping and Estimating for Profit Protection

Line-item scope structure that supports accurate budgets, draws, and change-order control.
Durable finish specifications appropriate for rental occupancy versus retail or flip standards.
Contingency setting, unit-cost normalization, and market-adapted pricing without pure CYA
padding.

Workshop exercise: Build a complete scope and budget from a walkthrough package;
compare against a post-project actual.

After this module you can build a line-item scope and budget from a walkthrough package
that lands within 10% of the post-project actual.

Field task: Scope your next job with the line-item template, then compare it to the final invoiced
cost.

Beforel/after metric: Scope variance (scoped budget versus actual) and change orders per job.

Module 4: Contractor Management and Partnering Systems

Selection, agreements, and payment timing that improve performance (including faster post-
certification pay models).

Scorecards and accountability mechanisms that reduce reliance on individual heroics.
Preventing scope trading, cross-payment practices, and bonus-driven change-order behavior.
Workshop exercise: Design a simple contractor scorecard and payment protocol for a regional
portfolio.

After this module you can score every active contractor on one page (schedule, quality,
callbacks, change orders) and run a payment protocol tied to certified completion.

Field task: Score your top three contractors on their last five jobs, review the scorecard with
each of them, and pay on certified completion for one month.

Beforelafter metric: Change orders per job and days to lease-ready on those contractors’ jobs.

Module 5: Metrics, Process Design, and Continuous Improvement

Key metrics: days to lease-ready (days vacant), cost per door, first-30-day call rate, scope
variance, rework percentage, and change orders per job.

Visualization techniques (scorecards, video walkthroughs, line-item completion tracking) that
improve field-to-office alignment.

Market adaptation while maintaining enough consistency to train and measure.

Workshop exercise: Design a simple regional dashboard and post-project review process.
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After this module you can keep a one-page weekly scorecard for your market on four
numbers (days to lease-ready, first-30-day call rate, scope variance, change orders per job),
updated in under 15 minutes from data you already have.

Field task: Baseline your last 90 days on the four numbers and post the scorecard weekly for
four weeks.

Beforelafter metric: All four numbers, the 90-day baseline versus week four.

Module 6: Regulatory, Risk, and Documentation Essentials

Lead-safe work practices, permitting triggers, and safety requirements relevant to rental rehab.
Documentation that protects the asset and the operator without substituting for sound field
judgment.

Workshop exercise: Map a typical turn workflow against regulatory and documentation
requirements.

After this module you can flag every lead-safe, permit, and safety trigger on a job before work
starts.

Field task: Map your next three jobs against the trigger list before work begins.

Beforelafter metric: Days to lease-ready lost to permit, inspection, or stop-work holds.

Delivery Notes

Free weekly micro-lessons for field staff. Each module is delivered as a short series of 5 to
10 minute weekly lessons through the free weekly training email. Every lesson ends with one
field task on the learner’s own job, so the skill is practiced on live houses the same week it is
taught.

Half-day workshop version for operator teams. The same six modules run as half-day
sessions, in person, virtually, or hybrid, built around the workshop exercises above and the
operator’'s own scopes, photos, and scorecards.

Templates included. Checklists, sample scopes, QC walk sheets, and scorecard formats are
provided for immediate adaptation.

Optional, operator-branded certification. An operator can certify its own team to its own
standards: completion of all modules plus a reviewed practicum (sample scope, QC package, or
contractor protocol). It is optional and is not designed as a portable industry credential.

Building the Team You Already Have

A fair question from any operator is whether training field staff only makes them easier to hire away.
The program is designed for the opposite effect. It makes the current team better and stickier:

Clear standards. Field staff stop guessing what a finished unit should look like, and the office
stops re-litigating scopes.

Less burnout. Fewer reworks, fewer weekend emergency calls, and fewer houses that have to
be visited twice.

Fewer callbacks. Residents start the lease in a home that works, which is the job most
superintendents want to be proud of.

Built on your system. The skills are taught on the operator’'s own templates, scorecards, and
standards, so they are most valuable inside that operator’'s system. Certification, where used,
carries the operator’s brand.
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Access and Engagement Model

Free training for individuals. The training classes are free for individuals: field staff, superintendents,
independent contractors, and emerging consultants. Access requires an account login and email
signup. Individuals receive the training as free 5 to 10 minute weekly micro-lessons, each with one field
task.

Consulting for investors and operators. Investors, operators, and construction managers and above
are directed to a consulting agreement rather than the free weekly training. A consulting engagement
applies the same systems directly to a portfolio and can include:

» Portfolio assessment of turn, rehab, and CapEx performance.

e Scoping and cost systems, including line-item scope structure and unit-cost normalization.
« Contractor scorecards and payment protocols.

e A quality control program focused on outcomes, callbacks, and rework.

e Team training for superintendents, rehab leads, and field staff.

The Pilot: A 60 to 90 Day Proof Path

Operators and investors do not need to commit a portfolio to find out whether this works. Every
engagement can start with a pilot:

* Scope. One market or one batch of turns, run for 60 to 90 days.

» Baseline up front. Days to lease-ready and first-30-day maintenance call rate are measured
from the operator’s own recent records before any training starts, with scope variance and
change orders per job where the data exists.

* Weekly scorecard. The same numbers are reported every week of the pilot, so progress is
visible to field staff and leadership in real time.

* Results reported at close. A close-out report shows baseline versus pilot results at the
operator’'s numbers, with a recommendation to scale, adjust, or stop.

» Priced against the calculator. The pilot fee is set after the baseline and is sized to be well
under the rent captured earlier on the pilot batch, as shown by the Lease-Ready Speed
Calculator at the operator’s own rent, unit count, and cycle time. Savings from fewer first-30-day
calls come on top of that.

Contact: The House Truth, consulting@thehousetruth.com, (205) 689-3016.

Conclusion

Intake and lease side operations are supported by a mature public and enterprise training ecosystem,
and general construction leadership is supported by established programs. Rehab and turn reworks
executed by construction field staff at portfolio volume are not. Internal manuals at institutional
operators appear to document process and manage liability first, and public employee reviews describe
field staff placed into high-volume roles with limited structured skill development. The classroom set
outlined above targets the operational systems that most directly determine whether a rental portfolio
captures or leaks profit at the point of work: accurate scoping, cost control that protects quality,
contractor partnering, and outcome-focused QC. Closing this gap does not require replacing existing
intake and lease training. It requires adding the missing layer that turns process documentation into
consistent field performance. The fastest way to prove it is one market, one baseline, and 60 to 90 days
of weekly numbers.

Sources: Public course catalogs and program descriptions (IREM, Grace Hill, NAMFS, NRPS Institute, NCCER, AGC), a
qualitative review of roughly 40 to 60 public employee reviews on Glassdoor and Indeed for construction and superintendent
roles at institutional SFR operators (no employers named), and industry patterns commonly cited in rehab and turn operations.
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